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Beaumont Traffic Management Ltd.

Modern Slavery and Human Trafficking Policy Statement
L ___________________________________________________________________________________________________________________________|

Introduction

This statement has been published in accordance with the Modern Slavery Act 2015. It sets out the steps taken by
Beaumont Traffic Management (the Company). This statement relates to actions and activities during the
financial year 1% January 2025 to 31% December 2025 .

Beaumont Traffic Management Ltd is committed to the highest ethical standards and to ensuring that modern
slavery and human trafficking are not present within any part of our business or supply chains.

Although Beaumont Traffic Management Ltd does not meet the turnover threshold under Section 54 of the
Modern Slavery Act 2015, we have chosen to produce this statement voluntarily to demonstrate our
commitment to ethical conduct, transparency, and continuous improvement across our operations and supply
chains.

This statement relates to the financial year 1st January 2025 to 31st December 2025.

Our Structure, Business and Supply Chains

Beaumont Traffic Management Ltd provides professional temporary traffic
management services to the civil engineering and construction sectors across
the United Kingdom.

Our operations are UK-based, and our supply chain primarily consists of domestic suppliers providing materials,
equipment hire, and subcontracted labour. We recognise that, while our operations are considered low-risk,
vigilance remains essential where temporary or subcontracted labour is used.

We directly employ approximately 31 people and may engage subcontract labour as required to meet
operational demand. Our suppliers are expected to uphold our standards for fairness, transparency, and ethical
practice.

We directly employ 31, people, but regularly utilise varying numbers subcontract labour across all of our sites
when business needs require. Our supply chain is an integral part of our operations, and our success and
reputation is inextricably linked to their performance and ethicality.

The company has a set of core values and total commitments which include looking after our people, sourcing
responsibly and creating value for both our customers and the communities in which we operate. Our
approach is to develop long-term partnerships with suppliers whose policies, values and cultures are aligned to
our own. We expect our Delivery Partners, organisations and other companies we engage with to ensure their
goods, materials and labour-related supply chains:

* Fully comply with the Modern Slavery Act 2015; and are

* Transparent, accountable and auditable; and are

* Free from ethical ambiguities.

Although our operations and suppliers are UK-based, we recognise that risk may still arise where temporary or
subcontracted labour is used. We manage this by working only with reputable, audited labour providers,

checking right-to-work documentation, and maintaining open reporting channels for concerns.

Responsibility
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Responsibility for the Company'’s anti- slavery initiatives are as follows:

* Policies: The HR and Internal Operations Manager is responsible for the development and the
implementation of all internal HR policies and procedures. These are policies that are already in place
and will be regularly reviewed and developed to fit with new and existing legislation and business needs.

* Investigations / due diligence: The Internal Operations Manager and Office Manager will carry out all
investigations required, should instances of suspected slavery and human trafficking be identified. The
Company Directors will carry out any disciplinary action or take any decisions to terminate contracts
with Companies found not to comply with The Act.

*  Supplier Compliance: As part of our voluntary commitment, we request all new suppliers to confirm
compliance with the Modern Slavery Act 2015 and to disclose any incidents of labour exploitation. We
maintain a record of supplier declarations and review these annually

* Training: Training is provided on a yearly basis to all employees at a whole Company meeting, Modern
Slavery and Human Trafficking training is also provided as part of the Company induction training for all
new starters.

Policies in Relation to Slavery and Human Trafficking

We have established a Modern Slavery Policy which outlines our commitment to acting ethically and with
integrity in all our business relationships. We are also guided by our wider suite of company policies, including
our Anti-Bribery, Equal Opportunities, and Whistleblowing policies.

These policies are reviewed annually by the Board to ensure continued alignment with the Modern Slavery Act
2015 and UK Government guidance.

We operate a zero-tolerance approach to modern slavery and human trafficking, and all suppliers are required to
comply with this policy as a condition of engagement.
Our minimum trading standards require all our suppliers to:

i Provide their employees with good working conditions and fair treatment;

*  Respect workers’ human rights and comply fully with all applicable laws;

i Ensure all work is voluntary, and not done under any threat of penalties or sanctions;

i Not require workers to pay any deposits for work, and employers- whether labour users or recruiters-
must not keep original identity documents;

. Ensure that workers are free to leave work at any time, with all salary owed to be paid;

*  Comply with the Modern Slavery Act 2015 (Transparency in Supply Chains) (‘the Act); ¢ Implement
appropriate controls to prevent Modern Slavery; and

i Notify the Company immediately if they become aware of any incident of Modern Slavery within their
supply chains.

The standards also encourage our suppliers to conduct regular Modern Slavery risk assessments within their
supply chains.

These policies are reviewed annually by the Board to ensure continued alignment with the Modern Slavery Act
2015 and Home Office guidance

Due Diligence Processes

We expect all suppliers and subcontractors to share our commitment to preventing modern slavery. As part of our
procurement processes, we engage only with reputable companies who can demonstrate compliance with
applicable laws and ethical standards.

Our due diligence processes include:
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* Evaluating the modern slavery and human trafficking risks of each new supplier;
* Requesting supplier declarations confirming compliance with the Modern Slavery Act 2015;

* Taking appropriate action, including the termination of relationships, if suppliers fail to meet our
standards.

We maintain a register of supplier compliance and review it annually.

2024 Activities

*  Due to the success of e-learning packages to educate our employees with regards to modern slavery and
human trafficking, the company will continue to use this method of refresher training for current team
members

¢ All new employees continue to receive the full training package as part of their induction to the
company.

2025 Activities
*  Continue to carry out refresher training to all individuals within the company

*  Deliver full training to new starters

Risk Assessment and Management
The Company has not identified any of its activities that are at high risk of slavery or human trafficking.

Although our operations and suppliers are based in the UK, we recognise that risks may arise in the use of
temporary or subcontracted labour. To manage these risks, we:

*  Work only with reputable and audited labour providers;

* Verify right-to-work documentation and employment status for all personnel;

* Maintain open reporting channels for concerns through our Whistleblowing Policy; and

¢ Conduct annual reviews of supplier relationships to ensure ongoing compliance.
Effectiveness and Performance Indicators
We measure our effectiveness in preventing modern slavery and human trafficking through:

* 100% completion of modern slavery awareness training by all employees annually;

* Annual review of supplier compliance declarations;

e Zero tolerance for non-compliance or substantiated incidents of exploitation.

These indicators are proportionate to our company'’s size and allow us to monitor the ongoing impact of our
commitments.
Training and Awareness

All employees receive training on recognising and reporting signs of modern slavery and human trafficking.

Training covers how to identify indicators of forced labour or exploitation and the process for escalating any
concerns.

Refresher training is provided annually, and induction training for new employees includes modern slavery
awareness as a core component.

Reporting Concerns

We encourage employees, suppliers, and other stakeholders to report any suspicions of modern slavery or
unethical conduct.
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Reports can be made confidentially under our Whistleblowing Policy, and all disclosures will be investigated
promptly and appropriately by senior management.

Approval and Publication
This voluntary Modern Slavery Statement has been approved by the Board of Directors of Beaumont Traffic
Management Ltd and will be published on our website (www.beaumonttmltd.co.uk).

It will be reviewed annually to ensure its continued relevance and effectiveness.

The Directors of the company are responsible for their supplier relationships and for the company’s compliance
with the Modern Slavery Policy and the Act.

Signed: Date: 3/1/2025
Mr. N Beaumo
Director (Opefatio

Signed:
Mrs. D Tonks

Direct
d
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